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PROVIDER UNION MEMBERS - IMPORTANT UPDATE 

JOINT JOB EVALUATION

 April 1, 2005 Wage Adjustments

The April 1, 2005 wage adjustments set out in the Joint Job Evaluation Plan have been paid to some provider union members.  There is a rumour out in the workplaces that, if you received a wage increase, your final pay band has been settled.  This is NOT TRUE.

Some of you will have received a letter from Morley Meyers for the Provider Group Joint Job Evaluation Reconsideration Committee stating that you been moved into a different job as a result the reconsideration process.  Others may be waiting for that same letter.  Please note, the letter states that "Further changes to this job's ratings may occur through rating re-evaluation, which may result in this job being placed in a higher or lower pay band.". 

The letter of understanding signed between the provider group unions and SAHO sets out  that if there are any JJE underpayments, employees will be paid the wages owing.  It also sets out that if there are any JJE overpayments to employees, the money will need to be paid back.

So, if you received a JJE wage increase on April 1, 2005, it DOES NOT MEAN that SAHO agrees not to recover any wage overpayments.  If you have been informed, or if you suspect, that your final JJE wage rate will be lower than the initial JJE wage rate you received (excluding those who are red circled), you will have to pay back any wage overpayment.  

BOTTOM LINE: 

YOU WILL HAVE TO PAY BACK ANY JJE WAGE OVEPAYMENT!

If you have not received a JJE wage increase on April1, 2005 and are entitled to one, the first thing you should do is ask your manager to find out why not.  If your manager's answer is unsatisfactory, then contact your payroll department, or your local union representative.

In solidarity,

Provider Union Joint Job Evaluation Reconsideration Committee members
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